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Nursing is the largest profession within healthcare

To realize any type of reform or change in how
care is currently provided on a national scale,
Nurses must be at the center of the conversation

A nurse is NOT a nurse is NOT a nurse
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Connecticut:

Ranks 49" out of 50 states in producing nurses at only 19 per 100,000. The
national average is 31 per 100,000.

LLags behind national trends for funding nursing education initiatives.
Within the last year, California has committed $90 million over 5 years,
Arizona- $20 million, and Florida has committed $5 million to their
statewide nursing efforts.

Has 23% of the current nurse faculty planning to retire in the next 5 years.

Denied over 1200 qualified nursing applicants entrance into CT nursing
programs due to lack of educational resources.



Chart 4: Age Distribution of the Registered Nurse Population, 1980-2004
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NURSING: CAREER PATHWAYS
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lllustration of the Nursing Shortage
and the Barriers to Nurse Faculty Development
Credentials Needed
to Teach & Annual Professional Degrees & Types of Employment Approximate
c . Duration OF P vailabde to Profeszicnal c N
Fh.Dor Ed.D * Schools of Nursing $85,000+
(2 yrs. FT} * Pharmaceutical Co. $100,000+
(mo PT programs  |_ | = Consultants $100,000+
in Connecticut) * Research 300,000+
Ph.D or Ed.D-FT Faculty ] - * Fed. & State Agencies $80,000+
(F55-65.000) — MES'E:[:‘QH"“;WS“Q * Healthcare Leadership $100,000+
MSM- PT Faculty (2-3 yrs. PT) * Schools of Nursing $85,000
(515,000 clinical) . . |y [ " Insurance Co. 580,000+
Bachelors in Mursing * Pharmaceutical Co. $100,000+
(BSM) * Consultants $100,000+
(@ years FT) * Research 300,000+
* Fed. & State Agencies $80,000+
Barrier * Hospitals 85,000+
* | Lack of |#* * Independent Practice $80,000+
Faculty * Healthcare Leadership $100,000+
Masters Degree-
FT Faculty Registered Nurse (RN * Hospitals 355,000+
(F20-50.000)  —— (2 years FT) * Long Term Care 45,000+
Bachelors of Nursing- ) ) || " Schoal Murse 40,000
FT Faculty Licensed Pracfical Murse * Dr. Offices 335,000
($35-45,000) (LPM) = WHAS 340,000
{15-18 months FT) * Insurance Co. 340,000+
= * Pharmaceutical Ca. $50,000+
Barrier * Fed. & State Agencies $35,000+
* | Lack of |* * Clinics-Social Service Agencies $35,000
Faculty
Over 2000 students How can schools
“""m N”:if;‘ compete to get
Programs within faculty to teach?
CT in 2004
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